
 
Reproductive Health Access Project 

Executive Director Job Description 

 
Overview 
The Reproductive Health Access Project (RHAP) equips primary care providers to provide and advocate for equitable, 
evidence-based sexual and reproductive health care, including abortion, for the communities facing the greatest barriers to 
care. 
 
RHAP envisions a world where every person has equitable access to evidence-based, high-quality sexual and 
reproductive health care as a routine part of primary care. Our organization is rooted in the belief that this care is 
HVVHQWLDOonDQGnWKDWnHYHU\RQH·VnERGLO\nDXWRQRP\nVKRXOGnEHnUHVSHFWHGonZLWKnDFFHVVnIUHHnIURPnVWLJPDonELDVonMXGJPHQWon
coercion, and persecution. 
 
The organization has just completed a strategic assessment and is entering a critical period of renewal and 
strategic direction. Please click the links to learn more about the RUJDQL]DWLRQ·V values and programs. 
 

 
Summary of Position 

RHAP is seeking a dynamic, passionate, and mission-driven new Executive Director to lead our fully remote staff and 
KHOSnFKDUWnWKHnQH[WnSKDVHnRInWKHnRUJDQL]DWLRQ·VnZRUNnDQGnLPSDFWb 
 

The new Executive Director will play a central role in implementing a clear and actionable strategic plan, while working 
FORVHO\nZLWKnWKHnERDUGnDQGnVWDIInWRnVWUHQJWKHQnW5qS·VnLQWHUQDOnLQIUDVWUXFWXUHonVWUHDPOLQHnRUJDQL]DWLRQDOnSULRULWLHVon
cultivate new partnerships, and help position the organization to respond to the challenges and opportunities identified 
through a strategic assessment and ensure that reproductive and sexual health remains accessible to everyone. 
 

The ideal candidate brings a deep commitment to sexual and reproductive health care, experience leading 
nonprofit teams and programs, and a leadership style grounded in equity, anti-racism, and reproductive justice 
values. 
 

 
Key Roles & Responsibilities 

I. 3URYLGHo9LVLRQDU\o/HDGHUVKLSoWRo*XLGHoWKHo1H[Wo0UDoRIo5+c3·Vo:RUN 

The next Executive Director of RHAP will bring visionary and pragmatic leadership with a cohesive view of 
aligning staff, board, partners, programs, and resources towards the achievement of W5qS·VnJRDOVb They will 
continue to strengthen and focus RHAP's distinctive role as a leader in the reproductive health movement, with 
a unique position that bridges the field of primary care. The QHZn1[HFXWLYHn-LUHFWRU·VnOHDGHUVKLSnZLOOnFHQWHUn
HTXLW\nLQnDOOnDVSHFWVnRInW5qS·VnLQWHUQDOnDQGnH[WHUQDOnZRUNonVSHFLILFDOO\nE\nV\VWHPDWLFDOO\nDQGnGHOLEHUDWHO\ 
applying an anti-racist lens to RHAP programs. The Executive Director will also develop and implement 
systems for identifying, tracking, monitoring, and reporting on key metrics, progress towards goals, and 
effectiveness of those strategies. 

 

II. Expand a Sustainable Funding Base 
The Executive Director will strengthen and diversify W5qS·VnIXQGLQJnEDVHbn@KLVnLQFOXGHVnGHHSHQLQJnUHODWLRQVKLSVn
with existing funders and donors, cultivating new sources of support, and building a long-term revenue strategy 
WRnLQFUHDVHnW5qS·VnILQDQFLDOnUHVLOLHQFHnDQGnUHGXFHnRYHUUHOLDQFHnRQnDQ\nVLQJOHnIXQGLQJ source. The leader will 

https://www.reproductiveaccess.org/about/values/
https://www.reproductiveaccess.org/programs/
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serve as the public face of RHAP and act as a storyteller who articulates the work of RHAP in a deeply 
compelling way. 

 

III. Cultivate Positive Team and Organizational Culture 
The Executive Director will lead, develop, motivate, and mentor a diverse and values-driven team. The leader 
will champion a culture of collaboration, learning, effective communication, care, and creativity, and will 
create space for accountability and healing during times of challenge in the field of reproductive health for 
staff and the board. They will cultivate a shared analysis of racial justice across the team that is applied 
internally across the organization. The new Executive Director will model healthy workplace leadership and 
will bring a mindset of protecting staff and community in the scope of the changing abortion legality 
landscape. 

 

IV. Cultivate Strategic Partnerships with Aligned Organizations 
The Executive Director will build relationships with aligned movement leaders in primary care and reproductive 
health to further build and leverage collective power toward shared goals. Through partnership work, the new 
Executive Director will seek to deepHQnW5qS·VnQDWLRQDOnSUHVHQFHb 

 

V. Leverage Strengths of the Board 
The Executive Director will leverage the strengths of board members, including longstanding and newly 
engaged members, and clarify the board's strategic roles as RHAP moves into its next phase of work. Modeling 
effective leadership, the new Executive Director will serve as a bridge and facilitator between the staff and 
the board. During this ongoing period of change, the Executive Director and the board will work in close 
partnership to ensure a successful, supportive transition. 
 

Job Qualifications 

� qWnOHDVWnz’pmn\HDUVnRInH[SHULHQFHnLQnVHQLRUnRUnH[HFXWLYHnOHDGHUVKLSnLQnDnSURJUHVVLYHnQRQSURILWn
workplace. 

� (LQLPXPnRIngn\HDUVnRInH[SHULHQFHnZRUNLQJnLQnVH[XDOnDQGnUHSURGXFWLYHnKHDOWKnDQGuRUnUHSURGXFWLYHnjustice 

� 1[FHOOHQWnFRPPXQLFDWLRQnDQGnOLVWHQLQJnVNLOOVnDVnZHOOnDVnWKHnDELOLW\nWRnHIIHFWLYHO\nDUWLFXODWHnWKHnYLVLRQn
DQGnPLVVLRQnRInWKHnRUJDQL]DWLRQb 

� 1[SHULHQFHnOHDGLQJonPHQWRULQJonDQGnPDQDJLQJnDnWHDPonLQFOXGLQJnKLULQJonSHUIRUPDQFHnUHYLHZVonDQGnRYHUVHHLQJn
WKHnFURVV’IXQFWLRQDOnRSHUDWLRQVnRInW5qSnWHDPVb 

� -HPRQVWUDWHGnKLVWRU\nRInVXFFHVVIXOnIXQGUDLVLQJnFDPSDLJQVRnH[SHULHQFHnGHYHORSLQJnDQGnH[HFXWLQJnVWUDWHJLHVn
WKDWnLQFUHDVHnRUJDQL]DWLRQDOnUHYHQXHnDQGnVWUHQJWKHQnORQJ’WHUPnILQDQFLDOnVXVWDLQDELOLW\RnDQGnVXFFHVVnLQn
FXOWLYDWLQJnUHODWLRQVKLSVnZLWKnNH\nLQGLYLGXDOVonGRQRUVonDQGnLQVWLWXWLRQVb 

� -HPRQVWUDWHGnRUJDQL]DWLRQDOnPDQDJHPHQWnH[SHULHQFHnDWnWKHnLQWHUVHFWLRQnRInRSHUDWLRQVonILQDQFHonDQGn
GHYHORSPHQWb 

� qELOLW\ WR HIIHFWLYHO\ PDQDJH DQG VWHZDUG D EXGJHW RI $1.6M. 

� -HHSnPRYHPHQWnNQRZOHGJHnDQGnDnVWURQJnXQGHUVWDQGLQJnRInUHSURGXFWLYHnMXVWLFHonSDWLHQW’FHQWHUHG FDUHonDQGn
FOLQLFLDQVdnQHHGVb 
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Salary & Benefits 

This is a full-time, exempt, remote position, which may involve travel at times.  

Salary: $150,000 to $170,000, dependent on experience and qualifications. 
 
Benefits include: 

� cm GD\V RI SDLG WLPH RII D year, 
� pm VLFNuSHUVRQDO days 
� pp SDLG holidays 
� 1PSOR\HU’FRYHUHG KHDOWKo GHQWDOo DQG OLIH insurance 
� 1PSOR\HUnFRQWULEXWLRQnWRnDn5HDOWKnWHLPEXUVHPHQWnqUUDQJHPHQWnh5WqvnDQGnDFFHVVnWRnIOH[LEOHnVSHQGLQJn

DFFRXQWVnh0%qVv 
� MHQHURXV :05 VWLSHQG WR VXSSRUW \RXU KRPH RIILFH setup 
� Summer Fridays 
� SURIHVVLRQDO GHYHORSPHQW opportunities 
� WHWLUHPHQW EHQHILWVo LQFOXGLQJ D g, HPSOR\HU FRQWULEXWLRQ XSRQ RQH \HDU RI service 

 

 

Work Environment  

This is a fully remote position. Applicant may be based anywhere within the United States. Reasonable accommodations 
may be made to enable individuals with disabilities to perform the essential functions. 

 

Deadline & Application Instructions 
 
@RnDSSO\onSOHDVHnVHQGnDnFRYHUnOHWWHUnDQG UHVXPHnWRnUKDSERDUGDUHSURGXFWLYHDFFHVVbRUJbn@KHUHnZLOOnEHnDnPLQLPXP RI WZR 
URXQGV RI LQWHUYLHZVb @KH GHDGOLQH IRU VXEPLVVLRQV LV 6ULGD\h 2HFHPEHU N’h xuxHbnqSSOLFDWLRQV ZLOO EH UHYLHZHG RQ D 
UROOLQJ basis. 

 

 
7KHe5HSURGXFWLYHe+HDOWKe.FFHVV 3URMHFWec5+.3teLV DQeFTXDOe2SSRUWXQLW\ FPSOR\HUeDQGeGRHV QRWeGLVFULPLQDWHeDJDLQVWeDQ\eLQGLYLGXDO EDVHG RQ 

DQ\ QRQaPHULW IDFWRU DQG LV FRPPLWWHG WR DQ HTXLWDEOH ZRUNSODFH ZKHUH HYHU\RQH LV WUHDWHG DV DeUHVSHFWHGeDQGeYDOXHGePHPEHUeRIeWKHe
WHDPle,QeIDFWHe5+.3eDFWLYHO\eVHHNVeWReEXLOGeDQGePDLQWDLQeDeGLYHUVHeVWDIIeZLWKeUHJDUG WR UDFHH VH[H JHQGHU LGHQWLW\H DJHH DELOLW\H UHOLJLRQH 
QDWLRQDO RULJLQ RU VH[XDO RULHQWDWLRQl ,Q DGGLWLRQ WR )HGHUDO ODZeUHTXLUHPHQWVH 5+.3 FRPSOLHV ZLWK DSSOLFDEOH VWDWH DQG ORFDO ODZV 

JRYHUQLQJ QRQGLVFULPLQDWLRQ LQ HPSOR\PHQWl

mailto:rhapboard@reproductiveaccess.org
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